PRECISE REFINED THOUGHTFUL

u I WAYs
\ ' Education

Consulting

The Ways You Deserve. 2025.06.25-27




CAREER

. |‘ | H(Hﬁt)l
\ S RIS A - SR ()T | MR

§ BUEZR R BEZBEZE AmGIVER | 104 A ERTT
§ EE/BE/BIEREHE | EREREFER/FLSRPE

ABOUT § B XBER M | FARHUGSIEIE I FOBERETS
ME § ¥ XBER AR | MoodDear DM B LLA FF A
BRI ZEET § MpEAsnbe RO - BTSN | BRAI I E R REEH

§ Bep ) B B R R AR AT | SoM B SR IR R PO

%& B EE 5] "’ Educadon

O BIA | IETEBEHEHE

BRI | EPAZ

FHSEEERRRR | ATCEERER / FRIBEIREAR /(BB /A P2
e 2 8 | EEIEIRAE2EEEEHE (IACAQ)

E?EEET;.E | ZEBSSHBEEMBREHE (HECA)

o BitZ S | SAT/ACT/TOEFL /9NEB 12 2B R B

© UC Berkeley Certificate of College Admission NINHFEARAERHEEHEE0E
© Uni of Pennsylvania College Counseling 101 & N A EFHE &S 1%

The Ways You Deserve. 2

O]
O]
O]
O]




250+hrs 50+

\

\\ u I nnnﬁ’:vuﬂ‘]%ﬁ *%Bﬁ*ﬁ&qjd\g
I =5 R TR I8 %
/_\ [ =] =]

S{EEMI
ABOUT
ME . W | RS AE R
B S5 LT - FARHUGSEIEIRIEEZE EOIBERFES | 1540 IEZE

* MoodDearUMBREECAR L& | 549 IE S 2R
- EIEHAMEEERPE (2021-2023)
- BEWERE | BERRZLLE | BRARRE

S1EmAIIFOPE (2023-present )

- BERERE | BERRELTE | BIIRAERRE
EEEESE (2023-present)

- EERAREIIZIERRE R57EE

The Ways You Deserve. 3




[}
>
c
[}
(7]
O
(&)
2
o
>
»
>
=
[}
=
=

i

A=
N A

ABOUT
#

ME
il




£—H | BIFRRZBERVEEENE

B P B R B

B EH B SR IE S 4
TR, 21 | BELE

RS A EEAZE (BERAE  HEER)

\|‘|‘
\

T1EY5
REXH S_H | BWERZRET . [CHEl - gE N2 E=E5EN

EBMEHEARE
Bk A F o EHRE - BEHRER
BEERR A : BEIEERS (BSSP
S EEIBRERE RS

SWOT & USED

F£=H | BiEEEHETTE . SEBRIRETENET S

EEE R R RE RS S | BT
EEENE  EEER TFEEER
s B RS EEER
BESs s TFANER

The Ways You Deserve. 5



+
WAYs

' Education
Consulting

Vosas
sB=—H
| R EA S Y]
[ BRER A i BB Pk B
Hi S EE b ik B ] 15 948
[BFEES] B3 | RREOME

HREE S A B B ERITIE
(HtEhc A © MR ERSR)

ik B

N




Faculty Role in Career Development KEXME FEENAGEMTE?

Share of total students who said professors were at least

| . . . | £ER FHETA TInside Higher Ed , BURBPIRZEHi L F BA BBER1T RN BIEAT)
2:;‘2'ﬂyorne§fn°ﬁbf§lzovrv;:pﬁ:;”sng Shileris: post-orecision r Generation Lab ; #2024% T — &% "BE2E , (Student Voice ) HAS -
ERGETTIIEBIE— ¥ (55% ) WABERA THISMZINEEESEN , (Mentor) (WEE -
HRE BB MRS, (15t552% ) - A BN EEE |

Being a mentor JRREL)

2 Z P TR RIRE N AR 47%

I ARRE R 39%

RIEAIKELS 31%

BB E R BT E 21%

- " R BIERE BB TR E 20%

ﬁﬂ*’]ﬁiﬁ?ﬁﬁﬂEZOBEE{J IE%iEiﬁnFlﬁ ( FE2R1600% B2 BRI EED ) 13537 - 94%HY
: =8 i : : é’*ﬂ'ﬁ tﬁﬁﬂ@iEﬁ%‘hﬁ?ﬂﬁﬁﬁ?f*ﬁEEEKJF‘

EEB‘CE;%'EE% : T BN BREBEMOHE - BRSNS EHE AR TEAE - 1 ( Professors
weren’ ttaught to teach. But many have been mentored through research. )

EE—EASBHEPRBFENT BIRS - KBHURE (thPInV2 08 SEBRE  FER I B ChYT
REE - MAZMARBFEST - thfIoEEH B B2 - RAZTEFINER - BAIRIAILE
RV 25N -

—HIERNEMAREEREVAS —EMERR | TEE  SENRRT] - | BEAOREESE -
TRISE MRS AR A i —E EE M TR ;| Bt EZEREBE RN - AEERRSRERN
BEEEH - MASRKtfIRAECHER - SUSEHE—EREEFEAFE *”?‘E*ﬂ#ﬂ% AYMERE -

EREHEERRZIE - th 2R HIIKEBZE AL INEE NI F EPunita BhansaliiEER : "84
ﬁ;%ég%ﬁﬁ—gﬁrﬂjﬂﬂﬂ’ﬂgﬁﬂ'\lﬁﬁﬁW"é‘ - {B{th{f9 & So(E I PN M 15E fth (MRl i - FE 4 SR Y
=30 5= W

°c ree: Student Voice annual survey, May 2024 » Student responses to the question ‘Which of the
following do you think professors are at least partly responsible for? (Select all that app!
n=5,025



\|‘|‘
\

EIFREE
5 R E kR

7 B’F‘Fﬂt:

I =

o 52 Bk o Pk By

\o

The Ways You Deserve.



\|‘|‘
\

BREE
5 R E kR

R = i i

DNEENAE ~ FENERIRE ~ BB EE S
XAGHIE

B35 (E ~ LIERTT

SKHe; 1% BE

SEKIBRER KA - KEEE
#1132 Al

RZ i AN 5 ~ BIRELBEIRAR
IL;\EEI:IIL.\

ERETERET) - 1 HGED - HEIINA F#E
TERAR

SENEMHEINEALRAAE

The Ways You Deserve.

g



+
WAYs

' Education
Consulting

1

WAYs Education Consulting The Ways You Deserve. 10




LIFE RAINBOW

Estagg'itlment Mairltsegfnce

40 45 50

55
\_‘\omemaker or Paren, 60 Det__glrne

4
Exp1lg_r:ghoﬁ' Worker 65

Citizen 70
Growth e 75
Birth-14 Studeng
Chilg 80
5 Life roles
h Lifestyle

Ages factors

Environmental determinants Personal determinants

Labour market Psychological
Employment practices Biological

iz

ENAEREREERE oricd R EIERE - S5l

|33t



B RS2EoIgEyERNAE

LEEIER

MiCEEA

52F/ L5/ BR/RS

K&

Tt
1]
.
o



S REBEIENA®

H? E { I

SEACHES 15 A5

o 518
SEZFNET - BE =

EEs 4 FA: A%

The Ways You Deserve 13



+
WAYs

' Education
Consulting

' ?HPJEM

3
H




CAREER
EXPLORER

«©

FoAE T Bk

BAGOMEME

@

# % 3%H o
i | 1% | IS LUE L

im |

REH

REERNE

The Ways You Deserve.



\|‘|‘
\

B & 2Rk -
Empathy Map
[RI3R O 3 ]

THINK ( fth/sthFE2EHEE ? I8O0MTEE ? )
Think & Feel?

FEEL( ftt/sth A MILE B4 ? HE - 5 - BIE2UER ? )

Hear? ¢ See?
HEAR ( ftf/ 435 2 {1 EE ? SEE ( fi/s&EZTE ? B
REFRA - K - ZHE RO - EERGIRIR ? )
g27)
Say & Do?

SAY & DO ( ft/4ts8 7 1B ? AMLETRER? )

Pain Gain

PAIN (fttHERFEREMHE? )| GAIN (E/FEMERMHE? )




]qh EIEO M E&RE -
\

B &SR -
Empathy Map 2
[RI3E/ O3l ] ;

1.

Il

AR - IE—(UEBEBLELinhfyilin ikt - EFEEHE
RRLinhBYEBE.CMHE (((ERfERIAL ) - (2098 )
FHED ZRMRBLInhftFrEERAYEAER "5, (Pain) 7l
PREZRVERD (Gain ) EAMLE? (BHESDE)

OER  WMESEHLinhAYAR A BRI - (R RIRE A e E
fth el SER RV E S

The Ways You Deserve. 17



Linh 25k SHmEMEREL - HAMER QSR TABNA REREBRA - KA
‘ul‘ = . BAERE FRREE  EHEES ST EEE - EENESNRN R m e
\ REER - AL TERAEEIRE -

Linh BOShSCBE DM A2 E - AESUMEN BB AERIE - BESN B ERER SR
CEREU Pl sy - i EHE S BRAREREEE  ARESERE SRR - S g

Linh_ HZEodiRekE -

iEER

MR A B S FEE  BAESEINGEREERZE "B TREKLIE, - FEELEEEM
IREBEE - 7AW Linh HEERPZASUEERIEREZERIIELE - BN LERZAKEEES
185 - BB E A ELE IEIR A KH -

A Linh SEAEEEREMEBENERFNEESS Bt AXEESKZIE L AFEES
AUSKES B SAE MR - A OSE ZIREE - "REFHE—ENMNERERE? . "HZBES
& . =20 ?

HINMSEEENE—E5E - k= - EEUAZRDSS | BMRESE - GatAZMIEHES
R AEL S HiESAE - BIED - Linh 5B HEE SR ERE CHN—IEBE
BiE -

The Ways You Deserve. 18



|« Linh" s Case :

\“ I‘ PAIN: fRZKEA @ - ARAEBEXIE - FESEE - RRZEL0 - A 7TEBEC
A KRB - KIBERE -

a2l GAIN: EEH#IEER - iRt — ST EIUSEONBIESE - BIRBHE

Empathy Map N
RIS Al °

RZIS0 ~ KIGBE  >> 8E7] (BEEE)
KEBEE >> £FEHRE AIBHHE

KA ~ B35 3L
KIBER (#6 - Bk )

The Ways You Deserve.



\|‘|‘
\

[R13E /[ 3th ] EE 451
Chen_
BRMEEE
EX R

Chen - [BRADE22552E - BFEARFMREEPN - BEfERZIGHEE - IEEIRERRPHE
REEA] - NEBRKATHRER - AHPEEAREER - SPEXRBERERQETESER
By - EREE - thE L7 ENERDHE - ANBKREENAHKERN - E—DBiETmERE
HEAITKRBNEXZ - HEIMEKR= -

HiFARR R IRE - Chen AIRIBHARREELAR - R CHAENPN - ERTF - tHaHE
BROXHEEEL BEMEBIAIXEEREETLFE - sl ARECDURTE - tRBC :

FRAVPSUEARSAT - HRVBEMAMBERFIG ? 1 "R AP - FEFEMUTE ? 4
VX AEHERVERRISENERE - BHiEREM . "EESE - RELSRIFENERE - 1 &2
Chen EZIR )] - FEREIBEMETS - BEERNSFE2EEH - SRETLIZHEAREIER - &
BB CHK "E&IE. T - BRI ZABWHFEEEH VAN RIAINEENERMER - #
fthIFE B EIEFHE -

- BES R « BTN - RAEAEANELES

[ GAIN | sxmEma - sz - Ba A SCEE RS s

The Ways You Deserve. 20



\|‘|‘
\

B &SR -
Empathy Map
[RI3E/ O3l ]

Chen’' s Case :

PAIN: BER @EM - BRZMEEHN - AASEAXERIRIE - AHE
B S o] BUS T EE -

GAIN: ZE5

EEIR -

WAV RESIER ~ BISSUENT AR ~ BE AR RBIFRENT

FipERE BRI FZBE >> Be D (( HEkBE )
AFBEOT A E > > B 2EE

IS SN

MEFEE
83531k

The Ways You Deserve.

21



+
' WAYs
Education
Consulting
v LN

RERSERT

NTEEEE) | N TEERE)
LU AR
Holland/7<Z




RERMTE ? g N
B S T EL ?

3 of DU T EE ?

KRN ZTE ?

The Ways You Deserve. 23



&t

BREEHHE?
R s i ﬁ@%ﬁ'lﬁ ?
Beh, ﬁﬂ%ﬁiﬁ@‘ ?

A Bl B T =




« EWAIEE ?
® ® ¢ 9'35?5_;%":% ?
c EXHREN?

- TIFAR ?
- TIRERE=FI ?
A, e * « TRRIR ?

- S . T{EfEst ?

o BRbIZERE ?

B ?
# /il: 3 TR -
AT NE . s

B N ERE) T

The Ways You Deserve. )




\|‘|‘
\

fiRiE
BER

it P9 TEBEEh
25 1EREED

1

=1L =0

A AE

mE L ILHRAERE [FE]

(9ME) (ARE)

g5 ZEzr ) < HREZ

SE EGEE —> ETCes —T

The Ways You Deserve.

26



v K | (ﬂa'rixal;#_xﬂb AABXIBIR)
\
i
BER
74
" _ = B 1% D hEs B 4
fiePatEREEN A 5-Point Career EE/H EH’JQ E‘*'j"
34\ 7EBEE) (BAZXMR) Development  Make a personal JRCEERLLE =9

M Od e| commitment

Designed with TMU’s
values as a starting point.

i

Develop a road map

H‘é Hy ?i. E}J and action plan E_I_ = g H ii

The Ways You Deserve. 27



+
' WAYs
Education

Consulting

WAYs Education Consulting The Ways You Deserve. 28



+
' WAYs
Education

Consulting

WAYs Education Consulting The Ways You Deserve. 29



+
' WAYs
Education

Consulting

WAYs Education Consulting The Ways You Deserve. 30



+
' WAYs
Education

Consulting

WAYs Education Consulting The Ways You Deserve. 31



B EEM TR -

I N
o 1B T 2RENES -
HEEMTELE?

%8
B

REXRSAFHRT e ﬁ
1E0% ?

HtEBs

e ~ {REE A5
AES ~ S2EERHTNRES...

EX/BSE
B/ EEE/ EERE

HERBE)ESES
EERIE ?

The Ways You Deserve. 32



I .
q H
BT rERAREER L. a2 |
LUt A% RR R4 BIAS 2 AnE

S TSR - R EE N —EE
. FE: TIRENRYET.
HBAR K3 4a Bl ABk 2 A BT TRORAE - AR — EE

= i ZEM ;. TREGELERRYT - (R B AL

K : "BEAMNBIERET - IZmE T
B : "HEER.  E—S$E—D,

The Ways You Deserve. 38



qul RREBH AT

- . ﬁfﬁ*ﬂ;mﬂﬁm
\Y ° > ? /&\%...
TASR . FHETRETLL.

LR Ath

A 73 A P2 %E 8

i% %\ - BERFEGARKRIME.. - FAUZKOIDUEE. R %
£ER - EBRKUBREE.. - FRL. . BRmESHHN
EAFEAEZUECLL... - FIAREZEE. BlA&

0 &5

IR RER

ERUE/RREE.. - FRLL. . BREERNERT
R (8 ) SEERESHK

The Ways You Deserve.

34



qul RREREBEWASE

_ . BEERRMERLE.
IR ARRE AR () L AR

LR Ath

A 73 A P2 %E 8

ERFEAARIRIBAREE. . FR LA Bz o 3

fEEEE
ERHRENETN... - Fibboo Bl 2HA Ll
=

0 &5

IR RER

- EARIEMNEXEBRZRxxx... - FTLIFEERERZLL

00085 2 AFT
« B EZERoxGRE R AN - FrAFRIREE
F0000#H5=

The Ways You Deserve. 35



\|‘|‘
\

LUsG 28

Working For Life

Working For Job

Working For Living

The Ways You Deserve. 36



\|‘|‘
\

EHnE
ToRERE R
(Maslow's
Hierarchy of
Needs)

=S

S

The Ways You Deserve.

37



\|‘|‘
\

LR Ath

PlegBn

PR/ iE D =R S
/\Fl'ﬁﬁinﬁjj_r_.l
AEEBEMAENREZSXE

Ie = /18 N8 E b
O e = A&
EEENAENRBZEHRKiE

The Ways You Deserve. 38



+
' WAYs
Education

Consulting

WAYs Education Consulting The Ways You Deserve. 39



\|‘|‘
\

Holland Code
BEE B

The Ways You Deserve. 40



Holland Code
BEE B

CONVENTIONAL FE

MBEM
Lk S
Wit
TR

The Ways You Deserve. 41



\|‘|‘
\

Holland Code
BEE B

BREEIEERTE  SHEBTHER - SEWEHECIRENIER - E8
FANEE) - RISESMZESRIRE - BHERER - biEmEZER - B
EVEEREN - aEEEREL -  EERcEERRFmEAARANIE -
MM EIRIF - WHTRER - RERF - BEFTHEFHMEXE -
#HTENIK #¥1T) #KESENE #ESXKE #BEIK

Ik

. BEEZEZOE - BRAW DEE@RENME  BEEE B 58
| EEGEHSEERD - SEEAREIN B ERNER - EEN T
| EREESE ERUSEMALT  EEEEEL  EREEREHHE
| pEETE -

IHEE - RRIEYEHERE ; MRS TEBREER - EREHER ; IR
=
#HERRER #FZH0 #B2E #HRRE #EHESN

The Ways You Deserve. 42



Holland Code
BEE B

BlEEFMEIRERGT] - BERARSHARNEE - SEGRET - BBl - X
- FE - BHEEH c EABANEBEER - HEMNEKEBRME -

EE:E%%EJ: EVFERRSCHERENIRIT - FECHBRFMUER S

2E -

ERBERNERISENEEERR ; MEEIF - BEMERE , ENRETERE -

EAXEXE

#8180 #BIEH #EHK #EWR #HER - #KER

hl

X

BAEEERZEEBEERT] EBMAGLEREEDMA - BIRLE - £
REENABRIARE - EEEE - 7B - REEBIA - BRIt ABEE - ESE
REE  ERERAANRGR wEEEEL BSEARE - HEItA
MEEENSE T -
REAAREE ; HIREEAMARE ; BENAREABEEERE

#2287 #F1EENE #%EREE #ERMA #HZH

The Ways You Deserve. 43



\|‘|‘
\

Holland Code
BEE B

. N
)

CONVENTlONAL

MBS
BEBE
wit

kbl

TEEEERDNERMIEN BERHFESR  EREFREHERR - B
REHBCHERNMENZENHRRBI AR AERBCIELAVRAEH
TAR - EBEELRER - BBMASFILGERE - ®EEEEL - 8
SKEBEMURSNTIE -

RE L EESENES  BEEREEETF , BEAHEEHBRKIGNE
7]

#I5 N5k #iSHEYEE #ZENEE #EHEE #1510

HEBEERARM - AENMVERNSOPTFA N - MIZERIEL - RAK
FRUIRIR - EFSHEBRASTE —#4A5 - EEEEEL - REFHEAE
ZHIFENIRIE - ERNEBTEREZSBIRFES -

ERNBFES ; EMEE - A4 - HEERE ; XE - TR HAERRE
AR %15

#HEEMER #/VDGEER #R1BIE #REIKE #1ER

The Ways You Deserve. 44



#TENIR #HITH #KESENF #BF KT #HFER

\|‘|‘
\

#HERRE #FFO #EBEE #iRFKE
Holland Code : s s
Hﬁk%f\ﬁ 4 #Eﬁmﬂﬁf

Wim @ BRZS ~ SEHFAR - BiAF

#%BeH #BiEH #BHIKk #EMK #H8K -
#HE K
Mim  BERCHR - &

#=EBH #EIBERIE #%REEH #EEMA
#EZN

il : BAEL - ZEBECKKEN




\|‘|‘
\

Holland Code
BEE B

. N
)

CONVENTlONAL

MBS
BEBE
Wit
T8

#IFNRIk #ELTFEE #=

fBim  BE

#EEHEn

iR I

5848

BYE

ASEMBER

BA o

=

R B

2 #EE(EE

#iE R

#FINDGEER #R1GE #REIESE 422K

The Ways You Deserve.

46



e (FAl 7 BR7SBURVESE - L EURHES

\|‘|‘
\

Holland Code
BEE B
£

Ry




| N
Y [
Holland Code

iE AN

sbjective

Idea

erpersonal

Eles

The Ways You Deserve. 48



| N
qu
Holland Code

iE AN

Bl \ B &}
Idea  ABEG

ES ht
EIRE
erpersonai subje > ,‘e[:
Pod pl/
S?i%‘“
The Ways You Deserve. g

Eles




Holland Code
iE YAt

BR IR

I

i

5 35% I

BEHF



+
WAYs

' Education
Consulting

‘E

B1% . (cEHiEk - ge1F
r$ﬁﬁﬁﬂ
EEFAERSERE
BEBER A E - EHRE, ERIER
EEREREEN | B HREN (B 29
=EHMEERERE R,
SWOT & USED




| N
Y [
Holland Code

iE AN

sbjective

Idea

erpersonal

Eles

The Ways You Deserve. 52



Holland Code
iE YAt

BR IR

I

i

5 35% I

BEHF



ATEEN
s e

o V
\

/‘I
\

¢ %
2

‘éﬁaﬁmﬁa@mmﬁ’{,ﬁ

7 FE B

("N
N

9%

BEARANEB K

P R : e V
@girl_power_room

R ER—MHIE -
HA R ARER -
EAA—RNER?

The Ways You Deserve. 54



+
' WAYs
Education

Consulting

WAYs Education Consulting The Ways You Deserve. 55



Chen_
ERmmE 4
EXH

BRESHPXIS ? EEFHRABEHAPX?

IR {RAY =SCA (¢t - #E - AlE ) -

HNESRESEHSERE -

BEMFHMCIBEBEME@ARE
BN R B E MR BRE O BETE

3

£
]




I |
\‘| I‘ | SEEE w3t ) WHE Holland7< 2!

355 B0 £ 3 47 15 8%
FhiESEa 8%
B 5ERk A £
) WEEE  EENENAN
== =i P RUBEBE 2 4t A
H Al RERE  ABEANAWE LESEEE
G RN - AREN.
ﬁ
o A0 4 - 8§m179! TEARSB

The Ways You Deserve. 57




) BEWER  ERSR

1.EBMREER . —AER—ERF(REERREEF) —ABEER  BFEEMEE -

B HshR A E- BAKLRBEE (BASK) - RITHEBIUMA—EMELSPE - SEIEHERR
NGB ET 21T

R R 2 R T 2. X1l —RMIER AR  RESEEMFPAIEE - WE R (OB
Y ) BesE - EEFhRAEISSTR - X -

. BRAISELLVEMS CEBNES - WEISNRE - JLEEREELLNE
h# - WHEFP—iRIEE - BT RAERSIR -

4. mBIEEE | —R—EATH - FAEEEEMANESITE - B -
5.uEER . EBMBMBE - EFPHE - MEECH HlAYEE
6. EEASR : FMAASERBCHFM  SlEEIEHSMAR

20:00

The Ways You Deserve. 58




o BEWEE  RERE

1. BN FRE EAF PoRkE  ANERHEECARBINEE ?
Bakg ik A - 2. ERMEEECHEN - BRI FPaRE -
3. EEEINBEAFIHBESMEEN - FHREMNRS - #*ECHFRDEE—
RIS RE - FIEEHSHES  €5X55RH -
4. MITEBROME  BHREE - XHEH -
5. B4R F QIR I

)

HE— T EMRAEBAEEPRIMIE -

3:00

The Ways You Deserve. 59

6. :EB1R . BRIASHBE - |

7EAR NIRRT 3N ERZAR -




[RE

réll;

" BTERFRARBESRNME - 16

# oIS SR AF PRI

BB AE- i Gl
WEeT ERC = A RFEBRMGE - BB
FUBIRER IR IESE SA SHABEE - RETE
=i EA SIS D - RBRES
=i SEA TBADZEE AL

THEKE M LR EBI =2 -

10:00




+
' WAYs
Education

Consulting

WAYs Education Consulting

The Ways You Deserve.

61



\|‘|‘
\

BRGSBER A -

"LﬂRSB’E 8k == > > > ZZ B EN (B FE i
omE | RE i BA s

OIRER RS RN RELEPAEBEBHRES
OIRERRGEN T30\ IR R S A S R 1 1R S IR 3;*
OB SR FEAEE AL RERBE =27

MBEET  ERC L AZREBHIMUE - ARG %zaé.-mwmmz

MmEEEE  SA SWMAVERES - REFE B3 A B &
s EA SEMLIBHEE  REBREE =& ({th A
E SEA SR ADZES L EHE .\ Bo8E(h A

The Ways You Deserve. 62




Fl fp sl T SZ At BR
\ I‘ Ik «IIL@‘:EX* /'\ E#‘IE Jd
\

S K5 EBEEH
321
B HshR A E- EEE ERC EHHAKTEEBOMBE - AER R
AIEZESA T gA SEERAN/NERGE - REFEE

TR R & EA BEHLIEE B - HEBRBE

32

ier R [0 58 B 85 B R Bl 555 PR FB Y 52 5 MEBBEDE
MR B—lEU35 ~ FNEMI25 ~ B=NEU1S -

R A fS | BB | e
= 5 6 15 8 9

The Ways You Deserve. 63




I .
Y [
Holland Code ‘

iE AN

Dats

Eles

Idea

The Ways You Deserve.

64



Holland Code
iE YAt

BR IR

i

5 35% I

BEHF



\“I‘I

AE
Vs

Hilss e

I

N
-

i CHAE

il
®t
i

ZHBRERNMB/MERR - EEFSERAREHES (Al : SC) ?

ARS ? FREE [(WELE/ LIFER/AZER] RRZ— -
8 ? BT RN AERRBEREMED -

N

S
ZAXNY

Kt
i

ZHBHBNMEB/MERR - BEXENEE ZBNEGREMTE?
HARRAVIRE - EREGEHEE ? ERELITFER ?
28 "AlE, BRECHRIE -

The Ways You Deserve.

66



+
WAYs

' Education
Consulting

N

Zhh - FaVEFEE - FBREE
ISEMEIRISERB. ..

WAYs Education Consulting The Ways You Deserve. 67



ps

SHER CHMBME! rspn@s) ozn@m)

\“ I‘

O*Net ( English HE) - ABRENE - TEEE - EW HEA - AR BATE
RIS (English) B AGEY - AMRENE - TEEE - BUSEN AR - B

VS = " e "
pp— - GES N BEEHEY Yy | gaumm

IR /A1 iz 32

THAEBWE

W BETY - BEER
K5 AR %
ks

eSS MBEET T8 3¢ ¢ v



https://guide.104.com.tw/wow/jobworld/holland
https://guide.104.com.tw/wow/jobworld/holland
https://www.onetonline.org/
https://www.onetonline.org/
https://www.onetonline.org/
https://www.onetonline.org/

SIS R (fETE) EibSREL (i)

- 5 S5 2
i

- TEEE BBEN REA - BRME - EAEH

it
=4
4

;% » INEERE

¢ - MEYY Y%

BEHF

BETH - EIEEk

18

TETT i O S kS

The Ways You Deserve. 69


https://guide.104.com.tw/wow/jobworld/holland
https://guide.104.com.tw/wow/jobworld/holland
https://guide.104.com.tw/wow/jobworld/holland
https://guide.104.com.tw/wow/jobworld/holland
https://guide.104.com.tw/wow/jobworld/holland
https://www.onetonline.org/
https://www.onetonline.org/
https://www.onetonline.org/
https://www.onetonline.org/

"’ + SCA. A - BAEH) -

ES (EE RN

@1

R Y
| R i | 218 | 5

REJ]

A Bl B T =




+
WAYs

' Education
Consulting

FoAE B B r

B B B 18w @

Competency Inventory Carg m

BHZE ot
PEREERIE R HE



\|‘|‘
\

BRERR R+ -

HENEE RS

A 7 ?
H:H%ll\

Competence at work :
models for superior performance
(Lyle M Spencer & Signe M Spencer, 1993)

20 S5 - 4347 650 & - EURAEREEES .

1.BI%EX

2R MEX
3HEAE

4. RIFZITIEE

5. XERKIEAN.E

COMPETENCE

WORK

VIODELS FOR
SUPERIOR
PERFORMANCE

LYLE M. SPENCER, Jr., PhD
SIGNE M. SPENCER
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FHRASE

NEEE
USED

U se  How can we use each strength?

S tOpP How can we stop each weakness?

E XplOit How can we exploit each opportunity?

D efend How can we defend against each threat?
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M Od e| commitment

Designed with TMU’s
values as a starting point.
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Develop a road map
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If you could make three wishes, what would they be?
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#BEBEMNCSHA - ME—EBERR...

Those with unclear values will keep wandering....

I .
Y i
# V=] [ =] I N ;t: \,*QE\E pape ?
REEHRNE {lﬂ)\ﬁﬁzﬁvﬁ% %atﬁﬂcg Iilcjrl-'y sgﬂgﬂ'ﬁg else when you see
=E3: something better?

EALZEBE—GIFE - —EEE - —REGRPEE
Struggling to find stability in one job, one career, or one relationship.

#W%K%ﬁﬁfﬂgﬁﬁg’ﬂiﬂém  FEASIEBEARY ?

Do you ten whatever comes your way, unable to resist

temptation?
ARMREEEAELE - MEWHIAZTERIALE

You are not the one in control of your life’ s direction —
others are leading it for you.
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Contribution Security Expertise
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A== Dream Auction

1. ERFEER : FFHARKIEAAALR - 1 EhEka 1%
The leader distributes the chips evenly based on the number of team members.

W
~

2. FelE R B FEEIERRE - ERELEER -

The vice leader shuffles the entire deck of cards and places it on the table for later use.

3. HARER : MLFE—RE - EESEEEBEAEEEARE ? HEZS /) ? (AR
MARRR ) BESES - X(TZE8E - (FKT)

Team leader, please flip the first card. Ask: "Does anyone want to bid for this value? How
much?" (Team leader can also join the bidding.) The highest bidder gets the card and pays
the full amount. (Exact payment only; no change.)

4. FIREG RN E - HRAAEHSE _RERIR -

The winner keeps the card. The team leader then flips the next card for bidding.
### mEIREE Reminder :
ZWBAR - K= - EMA ° Chips are limited. No change will be given. Spend wisely!

IR E& RS 18 - Once you place a bid, you can’ t take it back.
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ZMIAEE Dream Auction 22 Reflection

1LEMRRZT "RERWN. M "BAERN, BESZE - RIEEMNERRNE ? A+ES
EEEE?

What' s the difference between the values you care more about and those you care
less about? Why do you think this difference matters to you?

QRTERLEEERSERBERAR?

Why do some values make you hesitate?

3. EMER—RAVEE - MEBERBNEESRAMT?
If you had the chance to do it all over again, which values would you want to bid for?
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2IEE Dream Auction

R FTABESM FHEFEERE L E MAEBRERNTXEEER -
Please lay all the value cards face up on the table and write down the top
ten values you currently consider most important.

B EREERN T ARALEEE

m  BEEZE BREME
SR R aENTRE
HANBEDE & ARME
HEARESLE

F 47 REE T
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2 BB Reflection

BRI IR EEETF B ORR... Standing in front of the intersection of your
career path.

- IR —1{%B& EEBR AE e ERZRVIEBER ?
Which path would satisfy more of your values?

BRIEERIZES8Y0R... Experiencing burnout...

- EeAEEARE TIEE AR ERAAKXEER ?
Is it because your current job cannot fulfill your top five values?

## 7 BIREE Reminder :
1. EEEEE - HoIEBTEAREERGE ?

In what ways can | fulfill these values?

2. BLEFEEE - ML MIREIREX ? ML DI PIEEE ?
Among these values, which can be your short-term focus, and which can be part of your
medium- or long-term plans?

The Ways You Deserve. 112
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- MRIRZEChen - (REEEMBGERE ? FFAMERS -
v l‘ If you were Chen, how would you make your decision? Please provide him with
\‘ your suggestions.

(EEe EEETAR

B ey 15 15 1% . X

gy B4 FREERSEER - BRMAKEChentIBRMTRINE
PRIt - #afth B SHVISEEEEE -

Each group will be given a workplace scenario. Please review Chen’ s self-concept
profile and story, and give him suitable career advice.

REEREERN T AAEEE

s
1. HE 6. ZE R AFFATIEE
2 WA EEREN 7 BAERE

(o]

3 BRRBESLE . BEERRE BRERES S NEE

s FERESD
| > =HERy 10.

©
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ErRIE B

S—H | ;e A vs. BRI AT
NEA : TEIAT]
MBI EENE - TEFEBR - BRE - st2BEE
RS - REIREEMATERE -
NEIB . MIBEBELE
NIBEIEX - HERIY - ABRERE  BSASEEBRE - ELENSHAME - &
BRZEBRAR -
¢ A
anﬂatlﬂﬂll EATIBIRE ? RTE?

BEEHEEEER - (RENTHEMthfISN "8 vs. BE ., WEEBEZSR?
3.E)\1’¢E’\J FEEES - IERRSERTA "HElL 3 T ERER . AT EEES ?

FIEXEE8E - BERTE=EREE

=]

/
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BIEE
BG5S I51R
ErRIE B

£ | BAEEE vs. REDE

ChenEBBtEAMNEN - BB TE . sINERERZER - BEXAFTEMREEETE
BYITEL T 1E -

EIEA . EEAT - HKIBE - BT mEEEkE -

Z=IEAB : BT (SRER i ) BTN - FKS -  BE - BILFARER -

o AR

1LMRIREEYE  EEBEE?

2 (RO =B AT E TERIEFR, B TRERE, ?

3. EAfMB TEEEE,  WMEBEIEEZCLGEMTEH ? A 2ERIEEIL?
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E—=H | SNE AT vs. FEMIIEZE Foreign Company VS. Local Company

‘ ul* ChenBEEAETE - MRATEBRERIE :

\‘ ATIA  SMEAT) - RIREIR(E - BFABEERDPN - BRZEBAK - BATKRKOIGERIKIREIEMBEIRTE -
ATBIB : AMEE - THEBEAEDPX - RIFREHK - BRAR - BERUIERERE  BEREIRS -

15154,'% Scenario:
B ‘&E N Chen wants to stay in Taiwan, and two companies have offered you positions at the same time:
EA 1535 15 1R

ETRAY h i3 Company A: A foreign company with an international work environment. Chinese is rarely
EIR =1 . AT .
required, and there is significant room for career growth. However, the company may assign
you to work in other countries in the future.

Company B: A local company where the job requires frequent use of Chinese. The work
environment is more traditional, and career development is limited. However, the company
offers work visa support, providing a higher chance of staying in Taiwan long-term.

¢ B

1.—EATEHREARS|A ?

2LEBEEHERNERER - ZNOHBMFIRE "BERERE vs. EHIEE, ?

¢ Questions :

1.Which company would be more attractive to you?

2.When students face this kind of choice, how can we help them decide between
"international development" and "local stability"?

The Ways You Deserve. 7




| - SUZH | % vs. £EFE
) f AR BT S RO SR AT -
ATIA - BRAERE - EHFAY 0 S  ESXBMFIEN L% - ARTEOER
Bt -
BEE | ASE: PAERAHAT  EHRHAK60E . THEEE  STRIMN - BEE2HKE -
B IZ IR
ERIE BT

o AR

1IREEZERN—FRAT ? BHE?

QIR EEBLESEEE? tEEEHEEEEERE?

3. EAfMAY TEEEE, - WEREIEZEILIFALTIAIEB?
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|. SBEA | BAIfEvs SEIf
qu REQERIE - WERE R T fERE -

ASIA - EAERIT fE

SEMECNEE  THANSOSXSES  EHRH  BANGEREEES .
EEE | EREEE . BRRAEZEAR -
B 51515
EIRERE  ASIB: HERAETE
KENEATAUAS - SERE - QEERSEAS - HERFEEE . BEK
B  BHRETEASEDLAS

O A
1LMRIEM - REEFEER—DTIE?
2R EMMHEERE "El vs. BESS | IVFE?
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IMARESE | BSEEE
\u|‘ SRR T, IS RIS
\ EEEZ Issue :
{R{FIH433E3E Your Choice :
=}EE A Reason :

BEH

B fg 5 1R 1R
B R IE B
FERENNE (@EER. BB, @ #0% %268

Key elements influencing your choices:

20:00
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= Ethan. 245%. X%l % : Data Analysis
BEIZ : (A) AFData Analysis (B)Ei#l : BRE&ET (C) R . TE

Bt : Ethan¥R BCEABARZREEBEONHEBAR AL ABF - ol BUER - FRUIERARRES AR L
TR A - BN OEERS —EEEMEENRT - B AAEREARFEA L (BCtEE
AIENRETBES ) - BEMRZBEEBBTERES - B8 fE2HBEN AU —EHGHES - 21
SFETE - EthanBIREBUARYE. BEBARAZTE - FIUFEENREG - EtMECESERT
REAL -

Ethan is generally open to pursuing a major in data analytics and is also willing to work in related
fields in the future. However, he has a genuine personal interest in programming and would like to
explore job opportunities in that area as well. He already possesses basic programming skills and
is willing to develop them further through additional learning if necessary. On the other hand, his
father hopes he will pursue a career in dentistry. Ethan is not opposed to this path either, though
it would require starting over since his undergraduate studies are not in dentistry. Still, he feels
that beginning anew wouldn’t be a bad thing.

‘F E?ﬁﬂ@iﬁﬂiﬂﬁiﬁf&%ﬂ*ﬂ%ﬁéﬁ EERA% - LW - £/ - BFE - BE - Rt -
E£ELI - BlET - 214b - - BEEBH -

Good relationships with coworkers, good pay, job security, a sense of achievement,
respect from others, helping people, a balanced lifestyle, creative, variety at work,
leadership, and opportunities to think and keep learning.
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™ Amy. 225%. KBR % | ZAERE
I N HE#TE : ABInterior Design
\“ u ‘

B AmyR| FREEZTHEEHBCASHREARENS  BR/MBRIEECHEERRBIAZ - &
SR BRIZY - FIIBREMNIBNRE - HMERHEE  RREAIABRKMBMERZT -

It wasn’t until Amy was close to graduating that she started to realize she didn’t actually like

=I5t iR It wasn’t un | _ ed t

CASE interior design. She felt like she didn’t have as many creative ideas as her classmates, and her
drawing skills weren’t as good either. Every time she worked on a project, she felt kind of

STUDIES discouraged and couldn’t help but admire how creative and diverse other people’s ideas were.

[ @t Personality ]1 98@Outgoing ~ FEE1BActive ~ B G & Communicative + X A& Social
( Hi#linterest] & & Hands-on ~ % 7#58sales/impactful - BE&sensory
[ BE# Values] B AHelpful - Bl Teamwork - B EBARZ I RFlexible - & & A Money ~ & &K E&

Management -

(A) RBEE Insurance Agent
(B) #EYIEERT Teacher in the after-school institutes
(C) 17#H1EEl Marketing Specialist
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= Jamie. 225%. KBR 4  HEF A (PNXER)
BEHTR © (B> ) Al ?

it Jamietl 2R B ARSHNASHEA  EREMEEEREZREEN - tEBBRSGNTEI (1
MARE ) BEERGE - IR IBIEESHIEPIEGNMBANAE... MEREEE TR AMBZEERE ? XR
ARBRE B GR -

Jamie is about to start working soon, but after doing her school internship, she found out she’s
really not interested in teaching or managing a class. It was entirely different from what she had
imagined when she was still studying. Now she feels stuck and isn’t sure what to do next, but she
really doesn’t want to apply for teaching jobs.

[ &% Personality ] R#{FE!(Realistic) ~ CAHA AL (Conventional) ~ BE# 1 EStraightforward - JFEAH &R
Cautious

[ EfInterest] #{FAZHands-on - EIfFZCreative « BlE&sensory

(EEEValues] B AHelpful ~ #&1zIndividual - BEE=4&Enjoy her life - 5 B cself-affirmation -

(A) ZAERETED Interior Designer

(B) #;& Director
(C) Em#kiliZ=lR A& Product Technical Support Specialist
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A goal without a plan is a wish...

A EIRR 8. .
A plan without action is a speech...

RETINEIEREE...

GOAL PLAN ACTION
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sTEZPLAN
B &
iTENACTION

1.EH ¥ PRERV IS - MEERMBEERIRER
For unfamiliar careers, please go back and conduct further occupational
research.
2HHEEGE - BSTSRETFERR
Search job opportunities that match your interest traits:
3AIMREXERBERIAIRERE - T RETH
List the questions you faced during your research, and we’ 1l go over them in our
next discussion.

1.5 % ik ke S Fh T BBV iEE -
Find out what skills you need for the jobs you’ re interested in.
2B REREET] - HIEBRBAERRBER -
Develop a learning plan and practice schedule to gain the skills you’ re lacking.
3.ETHBEEE] - MAURTEE (T) - UKRERS -
Think about how you can USE your strengths to create opportunities and reduce any
risks or challenges.

1.EAZMEFEEEHRER -

Think about how to balance conflicting values.

2ESHIFEERRPRAGE

Try to prioritize your values and arrange them into short-, medium-, and long-term plans.
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130






+
WAYs

' Education
Consulting

'Euc,}_n§=ﬂ|% 9&3'( i) i:l.nﬁ

Common English Career
Counseling




1. What are your interests, skills, and values?

5 |‘ |+ (& : What do you enjoy doing the most?)

\‘ 2. Can you describe your ideal work environment?

3. Can you share a time when you felt truly fulfilled in what you were
BEA delige

A FE e 4. If you had three directions to explore, which one would you choose
wisx and why?

5. What roles in your life are influencing your career decisions?

1. Are there any conflicts between your personal values and your career
choices?
2. What are your main concerns or fears about this career path?

1. What' s your next move? What' s your plan for the near future?
2. How can you start working towards this goal, especially in small steps?

The Ways You Deserve. 133
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1k »e
RARENEREEZOZFRME ?
REIZAERN Z>MEMATEIE?

HEEBZE M E ? HEEMTE ?
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RIAERIR A

HeEAe&LArNEHmE LRSS ?
HBEE R EEXEMISE ?
HAVBEN=%E ?

FAVBEEN ? RIS E

SEES] ?
FAVERIEE ? AVEE ) ?
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@S —> Are you a good fit for us?

— g What's your professional interest
= A ” or passion?

What can you do for us?
o] LA What value can you bring?

o What do you want?
=R What's your 5-yr career plan?

VL IRV TIPS S S



A - Ak




KRR E

HR
Arofessional Skills)

YOU

Strengths)

Manager
pod Fit/Motivation)
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6. MITLTELWEE A. pazxEw
B. wmuss
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Job Description
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Job details

Blue Light Aquarium is all about its employees and its animals. When you're here, you're part of our fin-tastic family!
The new human resources hire will assist the vice president of human resources in all aspects of the employee lifecycle. They'll be the go-to person for all
employee concerns and will assist the VP with management tasks like onboarding and communicating with VIPs.

About the company
The Blue Light Aquarium is an accredited aquarium that over 400 species of fish, birds, mammals, and other creatures call home. Every year, we educate

over 300K visitors about sea life and the preservation of our beautiful oceans. We've also teamed up with Conservation International and Defenders of
Wildlife to help protect our oceans, and we're a proud member of the World Association of Zoos and Aquariums.
n
Role
° Oversee employee performance and collaborate with management to evaluate underperforming employees
° Ensure employee compliance with all company policies and state/federal regulations
° Maintain employee records and update as needed
° Update company policies and benefits package L
° Facilitate communication between management/department heads and employees Duties
° Co-manage, schedule,and organize meetings along with VP
° Educate employeeson company benefits and rewards
° Assist management with corrective action, conflict resolution, and accidents
Benefits i
° $68k-86k annual salary
° Health, vision, and dental insurance
° Disability insurance
° 401(k)
° Paid time off & family leave
° Family discounts on aquarium entry and merchandise
Qualifications
° Bachelor’sin human resources management e . .
° Preferred 3 years HR experience, minimum 1year QuaIlflcatlon/Certlflcate
° PHR certified ° °
] Intermediate experience with Microsoft Office Suite .
° Intermediate mathematical skills l Hard Skl" J O b D e S‘ rl ptl 0 n
o Strong written and verbal communication skills .
S =» Soft skill
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(A) [ Education Background
(B) T{E#E% Work Experience
C) B8R Certificate
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(A)F#z Age
(B) 2 Education Background

(C) EfEith Place of Residence

WAYs Education Consult| in

The Ways You Deserve



+
WAYs

' Education
Consulting

(A) BF:EIR Certificate
(B) BfE Autobiography
(C) B X3 Place of Residence
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Rejection Rate

Numbers Do Not Lie: I ive s f R
(ZRAE AT B REAS)obVite, TheUndercoverRecruiter, Work4labs)
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B AZEER (Traditional Office )

P/ B ( Technical/Lab-based

)

FMHIEE ( Open & Collaborative

)

#EEERE ( Mobile & Remote)

S EERFEE ( High-Interaction
Service )

BIE 2158 ( Creative/Artistic)

fEEEEE
( Hierarchical/Corporate )
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1% EE8X Will Yang.
LINE: dexter0812

sikovny0812@gmail.com

THANK YOU
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